
https://www2.deloitte.com/content/dam/Deloitte/uk/Documents/consultancy/deloitte-uk-mental-health-and-employers.pdf
https://www.mindsharepartners.org/mentalhealthtraining
https://drive.google.com/file/d/1AZsbE63brjWJCdPgPMwZb1ZeKRvjtesr/view?usp=sharing
https://www.mindsharepartners.org/mentalhealthtraining
https://mindsharepartners.org/institute


Leaders understand, 
visibly support, 
and normalize 
mental health.

Managers are proactive 
in supporting mental 
health and know how to 
respond to challenges.

All employees 
are aware of the 
mental health 
supports available.

People 

Policies name mental health and support mental health goals

Benefits are high-quality, well-understood, and accessible.S
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Accountability

Clear ownership over
mental health strategy 
and goals.

Strategy, programs, 
and practices are 
inclusive. 

Daily practices and working norms are supportive of mental health.
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So how do I make mental health days work?
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Preparing

Implementing

Scaling 

& Evaluating

Resources Sponsorship

Evidence-
based

Integrated

Safety 

Inclusive 

Awareness, 
Access, & 
Quality

Reinforced Measurement

Consistent

https://www.forbes.com/sites/mindsharepartners/2019/10/10/the-futility-of-mental-health-days/

